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SCALES OF SALARIES FOR TEACHERS IN TECHNICAL COLLEGES 
AND INSTITUTES, ART COLLEGES AND SCHOOLS 


To the Right Honourable 
The Minister of Education. 
Sir, 

1. (a) The Standing Joint Committees on Scales of Salaries for Teachers, later 
to become known as the Burnham Committees—(i) Elementary, (ii) Secondary, 
(iii) Technical—were originally set up following a meeting of representatives of 
Local Education Authorities and Teachers convened by the President of the Board 
of Education on 12th August, 1919. The Committees were reconstituted on 3rd 
April, 1944, when it was decided that there should be two Burnham Committees, 
one Committee (Burnham Main Committee) to deal with the salaries of teachers 
in Primary and Secondary Schools and County Colleges, the other (Burnham 
Technical Committee) to deal with the salaries of teachers in Technical, including 
Commercial and Art, Colleges and Schools. The recommendations of the Burnham 
Technical Committee were to be transmitted through the Main Committee, who 
would thus be afforded the opportunity of adding any comments or considerations 
that they might wish to put forward. 


The Technical Committee was reconstituted as follows: 


Local Education Authorities’ Panel: 
County Councils Association 
Association of Municipal Corporations 
Association of Education Committees 
London County Council ; 
Federation of Education Committees (Wales and Monmouth- 
shire) 


N Qs Oy py 


pee 


Teachers’ Panel: 
Association of Teachers in Technica! Institutions 
Association of Principals of Technical Institutions ... 
National Society of Art Masters 
National Union of Teachers . 
National Federation of Continuative treschers 


m DOD DN OV 
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(6) The Committee formulated Scales of Salaries for Teachers in Technical 
Colleges and Institutes, Art Colleges and Schools, which were transmitted to the 
Minister of Education (Mr. R. A. Butler) through the Burnham (Main) Committee 
on 28th February, 1945, and approved by him under Section 89(1) of the 
Education Act, 1944, on 21st March, 1945. The Committee’s full Report, includ- 
ing provisions for the detailed application of the Scales to individual teachers, 
was submitted to Miss Ellen Wilkinson (the then Minister) through the Main 
Committee on 31st August, 1945, and approved by her under Section 89(1) of 
the Education Act, 1944, on 8th October, 1945. Those Scales were expressed to 
be aa for the period 1st April, 1945, to 31st March, 1948. 


The Committee now submit, through the Burnham (Main) Committee, their 
nea on Scales of Salaries for Teachers in Technical Colleges and Institutes, Art 
Colleges and Schools to apply with effect from 1st April, 1948. 


3. (4) This Report applies to teachers who are employed in full-time service 
exclusively in that capacity in Establishments for Further Education, including 
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Technical and Commercial Colleges and Institutes.(°) Art Colleges and Schools, 
maintained(*) by a Local Education Authority. The Committee recommend that 
the Scales shall be applicable also to full-time teachers in assisted(*) Institutions. 
The scales do not apply to teachers employed in those Departments of a Technical 
College or Institute, Art College or School, which are administered under the 
Ministry’s Primary and Secondary Schools (Grant Conditions) Regulations, 1945. 


(6) In the case of teachers who build up full-time teaching service by combin- 
ing service in Establishments for Further Education and in Primary and Secondary 
Schools covered by the Burnham Primary and Secondary Schools Report, 1948, 
where full-time service of each type would be remunerated at different rates, the 
salary shall be computed as follows: teachers who devote one half or more of 
their time to the more highly paid service shall be paid at the higher rate for all 
work; in other cases payment shall be made at the lower rate for all work. 


SCALES(’?) FOR ASSISTANTS 
4. (4) 


Men 





Annual yas Mini Annual 
Increment (*) aisha inIMUMm» TTncrement()— 
£ £ £ £ £ 5 
300 15 555 270 12 444 


Maximum 


Minimum 














Additions to the Scales 


(b) Additions for Training’) For Assistants who have spent three years in 
approved study and/or training, the minimum and the maximum of the 
appropriate scale shall be increased by one increment. For Assistants who have so 
spent four years, the minimum and the maximum shall be increased by two 
increments. For Assistants who have so spent five years or more the minimum 
and the maximum shall be increased by three increments. 


(c)(i) Additions for Graduates. For Assistants who are graduates, the mini- 
mum and the maximum of the appropriate scale shall be increased (or, in the 
case of Assistants qualifying for the additions under sub-section 4(b) above, shall 
be further increased) by two increments. The qualifications which are regarded 
as entitling an Assistant to receive the addition provided by this sub-section are 
set out in Section I of Appendix IV to this Report. 


(ii) For Assistants holding First Class Honours degrees(*) of Universities in 
the United Kingdom, the additions under sub-sections 4(b) and 4(c)(i) above 





(1) The term “Institute” connotes also an “Evening Institute’’ in which one or more 
full-time teachers, including the Principal, are employed. 

(7) The terms “maintained” and “assisted” have the meanings assigned to them in 
Section 114(2) of the Education Act, 1944. 

(*) The method of applying these scales, with the other provisions of this Report 
relating to the assessment of salaries, is illustrated by the examples in Appendix VII where 
the basic scales are set out in full. 

(*) Increments accrue on completion of years of service recognised for the purposes of 
Section 10 of this Report (see also Appendix VII). With regard to the adjustment of 
salaries to a uniform incremental date see Section 12. 

(°) For detailed conditions see Appendix III. 

(°) For the purpose of sub-section 4(c)(ii) no other qualification shall be recognised as 
equivalent to a First Class Honours degree of a University in the United Kingdom. The 
entitlement to the addition provided by this sub-section is subject to the conditions set out 
in Section II of Appendix IV to this Report. 
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shall be further increased by one increment at the minimum and two increments 
at the maximum of the appropriate salary scale. 


SPECIAL ALLOWANCES OVER AND ABOVE SCALE SALARY 
FOR ASSISTANTS 


5. (a) For Assistants there shall be special posts in respect of which allowances 
over and above the scale salary shall be granted for special responsibility, special 
work of an advanced character, special academic, professional or industrial 
qualifications, or other circumstances which in the opinion of the Authority 
justify an addition to the scale. Allowances over and above the scale salary for 
Assistants shall not be granted in such manner as would effect a general alteration 
of the operation of the scales. 


For each Local Education Authority area, the number, value and distribution of 
such posts shall be decided by the Authority(’), subject to the following con- 
ditions : — 


(i) The number of posts for any year shall be not less than 20 per cent. or 
more than 274 per cent. of the number of full-time Assistants, Senior Assistants 
and Heads of Departments employed on 1st April of that year(") in Colleges, 
Institutes and Schools to which this Report applies. 


(ii) The amounts of the allowances shall be : — 
For Men: not less than £50 per annum; not more than £150 per annum. 
For Women: not less than £40 per annum; not more than £120 per annum, 


(iii) Where the Local Education Authority considers in any particular case 
that an allowance of £150 in the case of a man or £120 in the case of a woman 
is not adequate, having regard to the duties and responsibilities involved, the 
Authority may make representations to the Minister with a view to securing 
such addition thereto as the Minister shall approve. 


(>) An Assistant who, on 31st March, 1948, was in receipt of an allowance 
originally awarded under Section 4(3)(a) of the 1921 Technical Report of the 
Burnham Committee(’) shall, so long as he/she remains on the staff of the 
College, Institute or School, continue to receive an allowance over and above the 
scale salary at a rate not less than that which he/she was entitled to receive on 
31st March, 1948, under Section 5(b) of the Burnham Technical Report, 1945,(’) 
provided that such an allowance shall not be held concurrently with an addition 
under sub-section 4(c)(ii) of this Report. 


An allowance under the conditions of this sub-section is payable in addition to 
any allowance which may be granted to the Assistant under sub-section 5(a) 


above. 





(") The Committee understands that the Minister will, from time to time, examine the 
schemes adopted for this purpose by Local Education Authorities. 


(*) For this purpose teachers who are employed full-time but who spend three-quarters 
or more of their time in service in Colleges, Institutes and Schools to which this Report 
relates shall be deemed to be in full-time service in such Colleges, Institutes and Schools. 
Teachers who so spend more than one-quarter but less than three-quarters of their time 
shall be treated for the purpose of this Section as if two such teachers were equivalent to 
one full-time teacher. Teachers who spend one-quarter or less of their time in Colleges, 
Institutes and Schools to which this Report relates shall not be included. 


(°) The relevant extracts from the earlier Reports referred to are reproduced in 
Appendix VI. 


8 
6. (a) SCALES('*) FOR SENIOR .ASSISTANTS: 


Men Women 


7 0 an Annual : : ear Annual 
Minimum Increment(?") Maximum Minimum Increment(*!) 


a £ a £ £ 
700 25 800 560 20 











Additions to the Scales(’’) 


(6) Additions for Training.) For Senior Assistants who have spent three 
years in approved study and/or training, the minimum and the maximum of the 
appropriate scale shall be increased by £15 in the case of men and £12 in the 
case of women. For Senior Assistants who have so spent four years, the minimum, 
and the maximum shall be increased by £30 in the case of men and £24 in the 
case of women. For Senior Assistants who have so spent five years or more the 
minimum and the maximum shall be increased by £45 in the case of men and 
£36 in the case of women. | 

(c)(i) Additions for Graduates. For Senior Assistants who are graduates, the 
minimum and the maximum of the appropriate scale shall be increased (or, in 
the case of Senior Assistants qualifying for the additions under sub-section 6(b) 
above, shall be further increased) by £30 in the case of men and £24 in the case 
of women. The qualifications which are regarded as entitling a Senior Assistant 
to receive the addition provided by this sub-section are set out in Section I of 
Appendix IV to this Report. 

(ii) For Senior Assistants holding First Class Honours Degrees( *) of 
Universities in the United Kingdom the additions under sub-sections 6(b) and 
6(c)(i) above shall be further increased as follows : — 

For men: £15 at the minimum and £30 at the maximum. 

For women: £12 at the minimum and £24 at the maximum. 

(d)(1) For each College, Institute or School to which this Report tea the 
Local Education Authority shall decide annually in respect of work of University 
standard a “College Establishment ”("*) of Senior Assistants. 

(ii) The College Establishment for the academic year("*) shall be decided by 

reference to the number of students belonging to one or more of the categories 
named in Appendix V to this Report, who, having attained the age of 17 years(*’) 
in the case of full-time, and 18 years in the case of part-time students, are in 


(*°) The oie of applying these scales, with the other provisions of this Report 
relating to the assessment of salaries, is illustrated by the examples in Appendix VII where 
the basic scales are set out in full. 

(1) Increments accrue on completion of years of service recognised for the purposes of 
Section 10 of this Report (see also Appendix VII). With regard to the adjustment of 
salaries to a uniform incremental date see Section 12. 

(**) In applying the additions to the Senior Assistant Scale, the annual increment on 
the appropriate scale shall be retained throughout, any balance of addition at the maximum 
accruing in the subsequent year. See example in Appendix VII. 

("*) For detailed conditions see Appendix III. 

(“*) For the purpose of sub-section 6(c) (ii) no other qualification shall be recognised 
as Nee iva lect to a First Class Honours degree of a University in the United Kingdom. 
The entitlement to the addition provided by this sub-section is subject to the conditions 
set Out in Section II of Appendix IV to this Report. 

(**) The “College Establishment” shall be the number of Senior Assistant posts decided 
upon for the College, Institute or School. 

("*) For the purposes of this sub-section, ‘academic year” shall be a year beginning on 
Ist September and ending on 31st August. 

(*') This is a temporary provision for the period during which, because of special 
circumstances arising during and consequent upon war conditions, the normal age ef 
18 years for admission to University courses is lowered to 17 years. 
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attendance at the College, Institute or School at the opening of the preceding 
Spring Term (that is, the term next following January 1Ist).(**) 

(iii) The College Establishment shall be not less than one for each group of 
50("°)(*) students referred to in sub-section (ii) above and not more than one 
for each group of 40("")(*") such ‘students. 

The College Establishment as determined under the provisions of the Burnham 
(Technical) Report, 1945, shall obtain until the end of the academic year("*) 
1947-48; for the next and subsequent academic years, the College Establishment 
shall be decided under the provisions of this Section; provided that, in the event 
of the College Establishment as calculated in accordance with the foregoing 
provisions of sub-section 6(d) falling below the actual number of Senior Assistants 
on the staff, the number of posts shall not be reduced to the appropriate figure 
unless and until a vacancy occurs by resignation or otherwise. 


SCALES(**) FOR HEADS OF DEPARTMENTS 


7. (a) There shall be five grades of Departments having salary scales as 
follows: — (see sub-section 7(e) below). 








Men Women 





in Annual | ' sits Annual 
Minimum Increment(?*) Maximum | Minimum 


Increment(?*) Maximum 





£ | aa £ isis: £ 
700 850 560 20 680 


800 950 640 20 760 
950 1,050 760 20 840 
1,100 | 5 1,250 880 20 1,000 
Over £1,250 Scale in each case to be | Over £1,000 Scale in each case to be 
determined in agreement with the determined in agreement with the 
Minister. Minister. 











Additions to the Scales(*’) 


(b) Additions for Training(™). For Heads. of Departments who have spent three 
years in approved study and/or training, the minimum and the maximum of ‘the 
appropriate scale shall be increased by £15 in the case of men and £12 in the case 
of women. For Heads of Departments who have so spent four years, the minimum 
and the maximum shall be increased by £30 in the case of men and £24 in the case 
of women. For Heads of Departments who have so spent five years or more the 
minimum and the maximum shall be increased by £45 in the case of men and 
£36 in the case of women. 


(c) (i) Additions for Graduates. For Heads of Departments who are graduates, 
the minimum and the maximum of the appropriate scale shall be increased (or, 


(*®) In the case of a College, Institute or School, newly opened on or after 1st April, 
1948, the College Establishment should be decided by reference to the number of students 
in the appropriate categories, estimated to be in attendance at the College, Institute or 
School at the opening of the Spring Term next following the expiration of a period of 
three years from the date of opening. Where a Local Education Authority considers that 
the recognition of a new department in an existing College, Institute or School would 
justify an increase in the College Establishment, the Authority may make additional 
provision on a similar basis. 

(’°) For the purposes of this Section two part-time students who have attained the agé 
of 18 years shall be reckoned as the equivalent of one full-time student. 

(°°) A balance of 26 or more in excess of 50 (or a multiple of 50) shall be treated as 
if it were a unit of 50. 

~ (") A balance of 21 or more in excess of 40 (or a multiple of 40) shall be treated as 
if it were a unit of 40. 
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in the case of Heads of Departments qualifying for the additions under sub-section 
7(b) above, shall be further increased) by £30 in the case of men and £24 in the 
ease of women. The qualifications which are regarded as entitling a Head of 
Department to receive the addition provided by this sub-section are set out in 
Section I of Appendix IV to this Report. 

(ii) For Heads of Departments holding First Class Honours Degrees(**) of 
Universities in the United Kingdom the additions under sub-sections 7(b) and 
7(c)(i) above shall be further increased as follows : — 

For men: £15 at the minimum and £30 at the maximum. 

For women: £12 at the minimum and £24 at the maximum. ; 

(d) An allowance may be granted to a teacher who takes charge of a Depart- 
ment in the absence of the Head of the Department or pending the appointment 
of a new Head. The amount of the allowance to be made in any particular case 
is left to the discretion of the Authority, provided that the total remuneration in 
respect of the period shall not exceed that which would be payable to the teacher 
if he/she were the Head of the Department. 

(e) (i) The recognition of a group of classes as a Department and the grading 
of such Department shall be determined by the Local Education Authority in 
agreement with the Minister, after consideration of the numbers of full-time 
and/or part-time teachers and students, and of the character and quality of the 
work. A group of classes shall not be recognised as a Department unless a 
substantial amount of higher work is carried on in the Department. Higher work 
for this purpose is defined as work reaching one of the following standards : — 

(a) Senior full-time Courses. : 

(4) Senior part-time Courses. 

(c) Intermediate Examination for a Degree. 

(d) Final Grade of the subjects set out in the Programme for the City and 
Guilds of London Institute. 

(ii) In determining the grade of one particular department of a College, 
Institute or School, the Local Education Authority may have regard to duties of a 
responsible character devolving upon the head of that department in connection 
with the general work of that College. 

(iii) Subject to the other provisions of the Section, the Head of a Department 
will be a teacher who is responsible to the Principal for the organisation and 
conduct of the work in a subject or group of subjects. If the subject involves 
practical work, the Head of the Department will be responsible to the Principal. 
for the working of the laboratories, care of apparatus, requisitioning of stores, etc. 


SCALES (*’) FOR PRINCIPALS 


8. (4) (i) The Committee recommend that Local Education Authorities shall 
forthwith, in agreement with the Minister, review and adjust, as from lst April, 


(7?) The method of applying these scales, with the other provisions of this Report. 
relating to the assessment of salaries, is illustrated by the examples in Appendix VII where 
the basic scales are set out in full. 

(?*) Increments accrue on completion of years of service recognised for the purposes of 
Section 10 of this Report (see also Appendix VII). With regard to the adjustment of 
salaries to a uniform incremental date see Section 12. 

(**) In applying the additions to the scales for Heads of Departments, the annual 
increment on the appropriate scale shall be retained throughout, any balance of addition 
at the maximum accruing in the subsequent yéar. See example in Appendix VII. 

(*°) For detailed conditions see Appendix III. 

(7*) For the purpose of sub-section 7(c)(ii) no other qualification shall be recognised 
as equivalent to a First Class Honours degree of a University in the United Kingdom. The 
entitlement to the addition provided by this sub-section is subject to the conditions set out 
im Section II of Appendix IV to this Report. ; 

7") The salaries as reviewed under this Section shall be exclusive of the additions 
provided in sub-sections 8(b) and (c) and of the addition provided in Section 9. 
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1948, the existing salaries or scales of salaries of Principals, and that, in making 
such review and adjustment, Authorities shall have regard to (a) the guidance 
which is afforded by the scales and the method of their application as agreed upon 
for other posts under this Report; (4) the volume of full-time and part-time 
work; the importance and standard of work; the number and type of staff. 

It is further agreed by the Committee that the Minister be requested to ascertain 
the position obtaining in 1950 and to transmit the particulars thereof to the 
Committee, in order that they may re-examine the possibility of framing standard 
scales of salaries for Principals. 

(ii) An allowance may be granted to a teacher who takes charge of the College, 
Institute or School in the absence of the Principal,.or pending the appointment 
of a new Principal. The amount of the allowance to be made in any particular 
case is left to the discretion of the Authority, provided that the total remuneration 
in respect of the period shall not exceed that which would be payable to the 
teacher if he/she were the Principal. 


Additions to the Scales(?°) 


(6) Additions for Training.) For Principals who have spent three years 
in approved study and/or training, the minimum and the maximum of the 
approved scale shall be increased by £15 in the case of men and £12 in the case 
of women. ‘For Principals who have so spent four years, the minimum and the 
maximum shall be increased by £30 in the case of men and £24 in the case of 
women. For Principals who have so spent five years or more the minimum and 
the maximum shall be increased by £45 in the case of men and £36 in the case of 
women. 

(c) (i) Additions for Graduates. For Principals who are graduates, the 
minimum and the maximum of the approved scale shall be increased (or, in the 
case of Principals qualifying for the additions under sub-section 8(b) above, shall 
be further increased) by £30 in the case of men and £24 in the case of women. 
The qualifications which are regarded as entitling a Principal to receive the 
addition provided by this sub-section are set out in Section I of Appendix IV to 
this Report. 

(ii) For Principals who hold First Class Honours Degrees of Universities(**) 
in the United Kingdom the additions under sub-sections 8(b) and 8(c)(i) above 
shall be further increased as follows : — 

For men: £15 at the minimum and £30 at the maximum. 

For women: £12 at the minimum and £24 at the maximum. 


ADDITIONAL PAYMENTS FOR TEACHERS IN ‘‘ THE LONDON 

| AREA”? (’’) 

9. (a) There shall be additional payments for teachers serving in the “ London 
Area” as defined in sub-section 9(b) below. Such payments shall be at the rate 
of £36 per annum, provided that as from the date on which the teacher has 
completed 16 years of full-time service in the “London Area” or elsewhere, or 


(**) In applying the additions to the approved scales for Principals, the annual increment 
on the appropriate scale shall be retained throughout, any balance of addition at the 
maximum accruing in the subsequent year. See example in Appendix VII. 

(7°) For detailed conditions see Appendix III. 

(°°) For the purpose of sub-section 8(c)(ii) no other qualification shall be recognised 
as equivalent to a First Class Honours degree of a University in the United Kingdom. 
The entitlement to the addition provided by this Sub-section is subject to the conditions 
set out in Section II of Appendix IV to this Report. 

(*') Teachers serving in schools situated outside the “London Area” as defined in 
sub-section 9(b) are not entitled to receive the additional payments, except that teachers 
normally serving in the “London Area’ but temporarily employed by a “London Area” 
Authority elsewhere, are so entitled. 
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has attained the age of 37 years, whichever is the earlier, the raté shall be raised 
to £48 per annum. | 
(6) The following areas shall be deemed to constitute the “London Area” : — 
(i) The Administrative County of London. 
(ii) The County of Middlesex. 
(iii) In the County of Surrey: 
(a) The County Borough of Croydon. 
(6) The Borough of Richmond. 
(c) The Borough of Barnes. 
(d) The Borough of Wimbledon. 
(e) The Borough of Mitcham. 
(f) The Urban District of Merton and Morden. 
(iv) In the County of Essex: 
(a) The County Borough of East Ham. 
(b) The County Borough of West Ham. 
(c) The Borough of Barking. 
(d) The Borough of Ilford. 
(e) The Borough of Leyton. 
(f) The Borough of Walthamstow. 
(v) In the County of Kent: 
(a) The Borough of Beckenham. 
(b) The Borough of Bromley. 
(c) The Urban District of Penge. : 
When the findings of the Local Government Boundary Commission regarding 
the “London Area” have been published and implemented, the question of 
“London Area” payments will be reconsidered. 


CORRECT POSITION(’*’) 


10. (4) Assistants. In determining the correct position of a teacher on the 

Assistants’ scale at any time, the following service shall be taken into account : — 
_ (i) Service of the types and under the conditions set forth in Appendix I to 
this Report. 

(ii) War service within the limits and under the conditions in Appendix II 
to this Report. 

(5) Senior Assistants. In determining the correct position of a teacher on the 
Senior Assistants’ scale, the following principles shall apply:— 

(i) Increments on the appropriate scale shall accrue to the teacher in respect 
of each completed year of service as Senior Assistant until the maximum is 
reached. 

(ii) In the case of a Senior Assistant appointed before 1st April, 1948, 
his/her position on the Senior Assistants’ scale which comes into operation on 
that date shall be assessed by allowing one increment on the scale, up to the 
appropriate maximum, for each year of service as Senior Assistant. 

(iii) In the case of a teacher who is appointed for the first time to a post 
of Senior Assistant under the provisions of this Report, the commencing salary 
shall be the minimum of the scale unless the salary applicable on the Assistants’ 
scale, with the addition of any allowances awarded under Section 5 of this 
Report, is equal to or exceeds this minimum, in which case the teacher shall 
be appointed at the next higher point on the scale for Senior Assistants. 





1h °*) The method of applying the provisions of this Section to cases of the various types 

is illustrated by the examples in Appendix VII. Increments accrue on completion of years 

Ps a With regard to the adjustment of salary to a uniform incremental date, see 
ection 12. 
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(c) Heads of Departments. In determining the correct position(**) of a teacher 
on the scale for Heads of Departments, the following principles shall apply :— 

(i) Increments on the appropriate scale shall accrue to the teacher in respect 
of each completed year of service in the same departmental grade until the 
maximum is reached. 

(ii) In the case of a teacher holding the post of Head of Department on 
31st March, 1948, who continues to hold a post of Head of Department in the 
same grade, the salary on Ist April, 1948, on the appropriate scale prescribed 
by Section 7(a) of this Report shall be that which he/she would have received 
pad that scale been in force on 1st April, 1945, or the date of appointment if 
ater. 


(iii) In the case of a teacher who is appointed for the first time under the 
provisions of this Report either to a post of Head of Department or to a new 
grade as Head of Department, the commencing salary shall be the minimum 
of the appropriate scale, unless the existing salary applicable to the teacher 
under the other provisions of the Report is equal to or exceeds this minimum, 
in which case he/she shall be placed at the next higher point on the appropriate 
scale. s: a 

For the purpose of this sub-section, the existing salary shall be deemed to mean 
scale salary excluding additions for graduation and/or training but, in the case of 
an Assistant, including any allowances awarded under the provisions of Section 5 
of this Report. 


WITHHOLDING OF INCREMENTS 


11. No increment shall be withheld in respect of any year unless the service 
for that year has been declared unsatisfactory by the Local Education Authority. 
The withholding of an increment under this Section shall be limited to its effect 
on the salary payable for the one year during which the increment is withheld, 
unless the Local Education Authority otherwise expressly. determine. 


INCREMENTAL DATE 


12. (4) The Committee recommend all Local Education Authorities to adopt 
Ist April as a uniform incremental date. In adjusting salaries to that incremental 
date, the principle which applies is that teachers who remain continuously in 
service throughout the financial year shall receive the same salary in respect of 
that year as if increments were given on individual incremental dates on com- 
pleting an integral number of years of service. In reckoning service for this 
purpose the number of odd days may be ignored or counted as one month 
according as it is or is not less than 15, i.e, the date of completion of a year’s 
oe may be taken to be the first of the month which is nearer to the actual 

ate. 


(4) The principle which. applies to the calculation of salary in the case of 
migrants and of teachers discontinuing service and resuming it in the same area 
is that teachers of the same qualifications and the same amount of service at any 
particular time who are employed by the same Local Education Authority in 
similar conditions should have the same rate of salary. This rate is, therefore, 
determined by considering what salary an existing teacher would be receiving 
who had been continuously employed in the area and had the same service as the 


(°°) If a Head of Department whose Department was upgraded from Grade I to 
Grade II after 1st April, 1945, would, by the application of sub-section 10(c), have been 
eligible to receive on 1st April, 1948, had he/she remained a Head of Department, Grade I, 
a higher rate of salary than that applicable to him/her as a Head of Department Grade II, 
such higher salary shall be payable until it is exceeded by the rate of salary as assessed on 
the Grade II salary scale. 
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migrant at the date of appointment, excepting that when the salary of a teacher 
has been assessed for any financial year it is retained by the teacher for the 
remainder of the year even though he/she has subsequently a break in service, 
provided that he/she resumes service after the break in the area of the same 
Authority and in the same status. 


SALARIES OF ‘‘ EXISTING TEACHER 


13. Except where otherwise specifically provided in this Report(**), no teacher 
in service on 31st March, 1948, shall receive, by reason of the operation of these 
scales a smaller rate of salary(*’) than he/she would have been eligible to receive 
under the operation of the Burnham Report as in’ force on that date. 


DURATION OF THE SCALES 


14. The scales in this Report come into force on Ist April, 1948, and shall 
continue in operation until 31st March, 1951, and thereafter from year to year 
unless either Panel shall give to the other Panel not less than one year's notice 
in writing to terminate the operation of the scales on the 31st March in any year. 


COMMITTEE OF REFERENCE 


15. There shall be appointed a Joint Committee of Reference, consisting of 
10 members nominated by the representatives of Local Education Authorities on 
the Committee, and 10 members nominated by the representatives of the Teachers, 
and the Honorary Secretaries ex officio; to which Committee shall stand referred 
for consideration and report to the Burnham Committee any matter relating to 
the interpretation of the provisions of this Report brought forward by a Local 
Education Authority acting through the Authorities’ Panel, or by any Association 
of Teachers acting through the Teachers’ Panel, or by consent of the. Chairman 
of the Burnham Committee. 

We have the honour to be, 
Sir, 
Your obedient Servants, 
(sgd.) SOULBURY 
(Chairman). 
(sgd.) W. P. ALEXANDER 
(Authorities Panel) 


(sgd.) A. E. EVANS 
(Teachers Panel) ! 


30th December, 1947. 


Joint Hon, Secretaries. 











**) see footnote (40) to iy vite sr Ill. 
°°) For the purposes of this Section “salary” does not include an allowance granted 
isaey Section 5(a) of the Burnham Technical Report, 1945. 
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LETTER FROM LORD SOULBURY 
Forwarding a copy of the Report to the Minister of Education 


30th December, 1947. 
My DEAR MINISTER, 


The Burnham Committee have had under consideration the scales of salaries which they 
recommend should apply in the period from 1st April, 1948, to teachers in Establishments 
for Further Education including Technical, Commercial Colleges and Institutes, Art Colleges 
and Schools maintained by Local Education Authorities in England and Wales. In 
‘pursuance of the provisions of Section 89(1) of the Education Act, 1944, I now submit for 
ee consideration and approval the Committee’s Report, which embodies their recom- 
mendations. 


I should add that the Committee have decided to examine further the detailed conditions 
for the payment of the addition to scale salary provided for teachers who hold First Class 
Honours Degrees of Universities in the United Kingdom and their recommendations upon 
this matter will be submitted as soon as practicable. Further, the Committee have so far 
made no provision in the Report for the recognition for purposes of increments on the 
salary scales of service under the National Service Act, 1947. Before reaching a final 
conclusion on this particular matter they desire to consider the position in the light of the 
advice recently given to the Committee. 

Yours sincerely, 


SOULBURY. 
The Rt. Hon. George Tomlinson, M.P., 
Minister of Education, 
Belgrave Square, 


LETTER FROM THE MINISTER OF EDUCATION 
To Lord Soulbury in reply 


28th January, 1948. 
DEAR LORD SOULBURY, 


I have to acknowledge your two letters of the 30th December last with which you 
enclosed copies of the Reports of the Burnham Committees on. Scales of Salaries for 
Teachers in (a) Primary and Secondary Schools, and (b) Establishments for Further 
Education, including Technical and Commercial Colleges and Institutes, Art Colleges and 
Schools. I have considered the Reports, and, subject to the two matters (relating 
respectively to teachers with First Class Honours Degrees and increments for National 
Service which the Committees propose to examine further), I am now able to inform you 
that I approve the detailed recommendations which have been framed with effect for 
three years from the Ist April, 1948, and thereafter from year to year, subject to one 
year’s notice in writing by either Panel to terminate the operation of the scales on 31st 
March in any year. 


As soon as the two matters calling for further examination by the Committees have 
been settled, the Reports will be published and the necessary Orders made. 


May I take this opportunity of expressing to you and, through you, to the members 
of both Committees my gratitude for the time and labour which you have devoted to the 
task of preparing these Reports and my appreciation of the spirit of understanding and 
co-operation in which the negotiations have been conducted. 

Yours sincerely, 


GEORGE TOMLINSON. 
The Rt. Hon. Lord Soulbury, O.B.E., M.C., 
“ Kingswood,” Heath and Reach, 
Nr. Leighton Buzzard, 
Beds. 
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LETTER FROM LORD SOULBURY 


Forwarding details of conditions for the payment of an addition for graduates 
holding First Class Honours of Universities in the United Kingdom 


11th March, 1948. 


My DEAR MINISTER, 


I am writing to thank you for your letter of the 28th January in which you notified me of 
your approval of the detailed recommendations of the Burnham Committee for the salaries 
to apply as from Ist April next to teachers in Primary and Secondary Schools and in 
Establishments for Further Education, including Technical and Commercial Colleges and 
Institutes, Art Colleges and Schools. 


I am now in a position to send you details of the conditions which it is recommended 
should apply in determining whether a teacher is entitled to the addition to scale salary 
provided by the Reports for graduates holding First Class Honours of Universities in the 
United Kingdom. 


In regard to the question of the recognition for increments.on the salary scales of service 
under the National’ Service Act, it has been decided that the further consideration of this 
matter can conveniently be deferred and the Committee suggest, therefore, that the issue of 
the Reports need not for this reason be delayed. 


Yours sincerely, 
SOULBURY. 


The Rt. Hon. George Tomlinson, M.P., 
Minister of Education, 
Curzon Street House, 
Curzon Street, W.1. 


LETTER FROM THE MINISTER OF EDUCATION 
To Lord Souibury in reply 


17th March, 1948. 


DEAR LORD SOULBURY, 


_ Thank you for your letter of the 11th March, enclosing details of the conditions which. it 
is recommended should apply in determining whether a teacher is entitled to the addition 
to scale salary provided by the Reports for graduates holding First Class Honours of 
Universities in the United Kingdom. I will arrange for this statement of conditions to be 
included in the printed Reports which will shortly be issued. 


I note that the Committee propose to defer further consideration of the question of 


increments for National Service and I agree that the issue of the Reports need not on this 
account be delayed. 


Yours sincerely, 
GEORGE TOMLINSON. 


Lord Soulbury, P.C., O.B.E., M.C., 
Vicarage House, 
Soho Square, . 
W.1. 


hy 
a APPENDIX I 


Service Recognised for the Purposes of 
Section 10 (a) (i) of this Report 
I. General Conditions 


The following general conditions govern the recognition for increments on the appropriate 
salary scale of teaching, industrial, etc., experience. : 

1. No period shall rank both as a period in respect of which an increment for teaching 
service accrues and as a period recognised for the purposes of sub-section 4(b) of this 
Report. 

2. Part-time teaching service. In calculating the salary of a teacher a proportionate 
increment may be given for previous part-time teaching service (e.g., one increment for 
two years’ half-time teaching service), subject to the condition that, where part-time 
teaching was concurrent with other service or experience which can be counted for 
increment, not more than one increment on the appropriate scale shall, in the aggregate, 
be given in respect of a year of a teacher’s life. 

3 (a) The following are examples of service not accepted as teaching service for 
increment purposes: 

(i) Service as supplementary teacher. 

(ii) Service in nursery schools or classes, war-time nurseries, war-time nursery classes, 
residential or day nurseries as nursery assistant or in a capacity other than that of teacher. 

(iii) Service under the age of 18 years. 

(iv) Foreign service (i.e, service outside the British Empire) except as otherwise 
provided for in Section II below. 

(v) Service as private tutor. 

(vi) Service as student teacher or pupil teacher. 

(b) Leave of absence without pay, except where otherwise provided in this Report, does 
not count as service. 

4. Aggregation of periods of service for increment purposes 

The following arrangements shall apply : — 

(a) The complete calendar months shall be totalled; and 

(b) The odd days at the beginning and end of the period of service where the service 
included a complete calendar month, and all the days of service where it did not, shall be 
aggregated. 

In order to equate odd days to months of service the sum of all the aggregates in (b) 
for the whole of the teacher’s service which is taken into account for increment purposes 
shall be divided by 30. The quotient shall bé taken as a number of complete months, 
and-the remainder shall count as one month, or shall not count, according as it is 15 
days or over, or less than 15 days. 

In the case of teachers paid at daily rates service continuing on both sides of the week-end 
shall be regarded as including the week-end, but the school vacations shall not be included 
unless the teacher has a continuous engagement. Neither the incidence of a financial 
year nor a change of employment is regarded as affecting the continuity of service which 
otherwise runs continuously. 


II. Types of Service 


l(a) Teaching service in the following classes ef educational institutions, grant-aided or 
recognised as efficient ©@*) in England and Wales, and the corresponding institutions in 
Scotland, Northern Ireland, the Isle of Man, Guernsey and Jersey shall be recognised in 
assessing salary on the appropriate scale: — 

Establishments for Further Education to which this Report relates; 

Primary Schools; 

Public Elementary Schools; 

Certified Efficient Elementary Schools in England and Wales; 

Special Subject Centres; 

Special Schools (both Day and Boarding) and Institutions certified under the 
Mental Deficiency Act, 1913 (including State Institutions established and main- 
tained by the Board of Control); 

Nursery Schools and Classes; War-time Nurseries and Nursery Classes; Residential 
and Day Nurseries; 

Secondary Schools; 

Preparatory Schools; 

Pupil Teacher Centres; 

Universities, University Colleges, Training Colleges; 





(**) Service in a school in England and Wales in the period prior to its recognition as 
efficient by the Ministry may be accepted. 


. 


18 


APPENDIX I—continued. 


Junior Technical Schools; Commercial and MHousewifery Schools; oni Art 
Departments; 

Farm Institutes; (and in the teaching of Agricultural and Horticultural subjects 
on the staff of Local Education Authorities); 

Public Assistance Schools (formerly called Poor Law Schools); 

Approved Schools (formerly called Reformatory and Industrial Schools), and 
Remand Homes; 

Junior Instruction Centres; 

Ministry of Labour Training Centres; 

Schools of Nautical Training. 

(b) Teaching Service 

(i) in other schools or institutions in the United Kingdom or elsewhere within the British 
Empire, or in Egypt, which the Local Education Authority, after making full enquiries, are 
satisfied may properly be regarded as of equivalent standard to schools of any of the types 
defined in paragraph 1(a) above.(**) (For this purpose the Mandated Areas are regarded 
as within the British Empire); 

_ (ii) rendered overseas by teachers employed by Local Education Authorities in England 
and Wales who proceed to the Overseas Dominions, States and Provinces, or to a foreign 
country under interchange arrangements approved by the Ministry; 

(iii) in any school in a foreign country maintained primarily for the education of the 
children of British subjects which the Ministry of Education have approved for the 
purposes of this paragraph, 

(iv) in any school or institution in a foreign country which is shown to the satisfaction 
of the Ministry of Education to be equivalent to the types of service as defined in this 
Appendix. 

(c) Teaching service in Naval, Marine and Dockyard Schools and as Instructor Officer 
or Schoolmaster R.N.; and in Royal Air Force Educational Institutions. 

(d) Teaching service. 

(i) In schools conducted by the Admiralty, War Office or Air Ministry for the education 
of children of members of H.M. Forces; and service in connection with the academic part 
of the instruction given in institutions controlled by the Army Council. 

(ii) in the Army Educational Corps or as Education Officer in the Royal Air Force. 

(e) (i) A year spent under the Ministry of Education Scheme or similar Scheme under 
the Board of Education in the capacity of Assistant (Assistante) or Répétiteur (Répétitrice) 
in France, or the equivalent capacity in another foreign(*’) country; 

(ii) a second year similarly spent in a different foreign country : — 
provided that in each case no such peried has been taken into account for purposes of 
the addition for training provided by sub-section 4(b) of this Report. ; 

(f) Other teaching service approved by the Burnham Committee for the purpose. 

2. Service which has been accepted by the Ministry as that of an Organiser under 
Section 14 of the Teachers (Superannuation) Act, 1925, or Section 2 of the Teachers 
(Superannuation) Act, 1945, or under any Scheme made by the Minister under Section 21 
of the Teachers (Superannuation) Act, 1925. 

3. Time spent in industry or commerce or in professional or research work after the 
age of 21 years where likely to be of value to the teacher in the performance of his/her 
duties may be approved by the Local Education Authority in its discretion and, if so 
approved, shall be counted as equivalent to teaching service provided that not more than 
twelve years shall be so counted. 


APPENDIX IT 


War Service Recognised for the Purpose of 
Section 10 (a) (ii) of this Report 
I. War service during the war beginning in 1939 


1. War service of the following kinds shall be reckoned as equivalent to teaching 
service : — 
(a) Service in any of the naval, military and air forces of the Crown. 
(6) Service which the Minister considers may properly be treated for the purpose of 


(**) Service in a school in England and Wales in the period prior to its recognition 
as efficient by the Ministry may be accepted. 

(*") These arrangements apply equally to the corresponding schemes under the Scottish 
Edueation Department and the Ministry of Education, Northern Ireland. 
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the Teachers Superannuation (War Service) Act, 1939, and the Teachers (Superannua- 
tion) Act, 1945 in the same manner as service in those forces.(**) 

(c) A period of disablement not exceeding three years provided that satisfactory 
evidence is produced that the teacher was unable to undertake teaching duties, or to 
complete his preparation for the teaching profession, owing to disabilities contracted 
as a result of war service. 

2. War service as defined above shall be counted for increment at the rate applicable 
upon the scale for Assistants. | 

3. The following conditions are applicable in connection with the counting of war 
service for increment :— 

(a) In cases where, because of national emergency, full-time service was undertaken 
in a period immediately prior to 1st September, 1939 and such service continued after 
that date as war service within the definition of paragraph 1 above, the whole period 
is eligible to be taken into account. 

(6) Service before the age of 18 shall not be counted. 

(c) War service is service of the types described above which is performed up to the 
date to be named in the Order in Council as the end of the war, or 1st January, 1949, 
whichever is the earlier. 


II. War service in the previous war beginning in 1914 


War service rendered by teachers during the previous war beginning in 1914 is 
recognised within the limits and under the conditions specified in Appendix V. of the 
Burnham Reports of 1938.(**) 


_ APPENDIX. III 
Approved Study and/or Training (Sections 4 (b), 6 (b), 7 (b) and 
8 (b) of this Report) 
I 


The following general conditions govern the acceptance of periods of study and/or 
training for the purpose of the additions to the basic scales provided by Sections 4(b), 6(b), 
7(b) and 8(b) of this Report.(*°) 

1. No period may rank both as a period in respect of which an increment for teaching 
nad fa accrues and as a period recognised for the purposes of sub-section 4(b) of this 

eport. 

2. The courses of study referred to in Section II of this Appendix are full-time courses 
at Universities, University Colleges, Technical (including Commercial) Colleges, Art 
Colleges or Art Schools. 

The period of any particular course should be interpreted as meaning the normal period 
of full-time study or training required to complete that course satisfactorily. 

An extension of a course by reason of the repetition of some part of it is not accepted. 

3. The following may be counted in the same way as a year of training(*’) (see also 
paragraph l1(e) of Section II of Appendix I). 

(a) A year spent under the Ministry of Education Scheme or similar Scheme under 
the Board of Education in the capacity of Assistant (Assistante) or Répétiteur 
(Répétitrice) in France, or the equivalent capacity in another foreign country. 

(6) A year’s course at the “Ecole de Préparation de Professeurs de Francais 4 
VEtranger” of the University of Paris. 

4. A three-year course under Article 25(a) of the Scottish Training Regulations does 
not qualify for an additional increment. 

5. A period of full-time study and/or training undertaken by a teacher before the age 


(**) A period (other than a period allowable under paragraph 1(c) of this Appendix) 
which may be reckoned as constituting a period of war service for the purposes of the 
Teachers Superannuation (War Service) Act, 1939, and the Teachers (Superannuation) Act, 
1945, but which, under the other provisions of this Report, is not eligible to be reckoned 
for increments as teaching service or other experience, shall not be taken into account in 
the assessment of scale salary. 

(°°) The relevant extracts from the earlier Reports are reproduced in Appendix VI. 

(“°) Teachers who have received increments in respect of courses which do not satisfy 
the requisite conditions of this Appendix (see particularly paragraph 5 of Section I) should 
continue to receive the salaries as so assessed and payable on 31st March, 1948, until such 
salaries are over-taken by those calculated in accordance with the provisions of this Report. 
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of admission to college for courses under the Ministry’s Regulations as laid down in the 
Regulations in force at the relevant date should not be regarded as eligible to be taken 
into account for the purposes of this Appendix. 

6. The words “or the equivalent” in paragraph 2(a) of Section II of this Appendix 
refer to a concurrent four-years’ course of training in teaching and study for a degree. 

7. Training in teaching which preceded, as well as that which followed, a full-time 
course of study for a degree is accepted. 

8. The following Diplomas or Certificates obtained after courses of full-time study at 
Technical Colleges, etc., have so far, been accepted by the Committee for the purposes of 
paragraph 1(f), of Section II of this Appendix: — 

Battersea Polytechnic ft ... Diploma in Mechanical Engineering 


Battersea Polytechnic hip ... Diploma in Electrical Engineering 
Leeds University ... ak ... Diploma in Electrical Engineering 
Sunderland Technical College ... Diploma in Engineering 
Northampton Polytechnic ... Diploma in Mechanical Engineering 
Royal College of Art, London ... Associateship 

II 


Subject to the foregoing general conditions, the following are examples of courses. and 
periods of study and/or training which have been approved by the Committee for the 
purposes of Sections 4(b), 6(b), 7(b) and 8(b) of this Report. 


1. Entitling a teacher to the addition of one increment. 

(a) Three-year courses at Training Colleges leading to the status of qualified teacher. 

(6) A three-year course in preparation for the teacher’s certificate of the National 
Froebel Union or Foundation, provided that the date of entry upon the course was not 
earlier than 1946. 

(c) Two-year courses at Training Colleges leading to the status of qualified teacher 
supplemented -by a recognised third-year coutse. 

(d) Three-year courses at the following Physical Training Colleges : — ane 
Chelsea Physical Training College(*’)... ie ... (Courses-commenced 1909 or later) 
Anstey Physical Training College 8 ae mee hh 
Dartford Bergman Osterberg Physical Training College t (Courses commenced 1919 or later) 
Bedford Physical Training College ... big ae 
Liverpool I.M. Marsh Physical Training College(**)... (Courses completed 1940 or later) 
Nonington College of Physical Education 

(e) Three years’ full-time study resulting in the award of a Degree; or two years’ full- 
time study resulting in the award of a Degree, followed by a further year of post-graduate 
study, advanced work or research in the same Institution or under the supervision of an 
Institution of similar standing. 

_(f) Three years’ full-time study resulting in the award of a Diploma or Certificate of a 
Technical College accepted by the Committee for this purpose. 

(g) Three years’ full-time study resulting in the award of a National Diploma. 

(bh) Three years’ full-time study spent in obtaining one of the qualifications specified in 
Appendix IV to this Report. 


2. Entitling the teacher to the addition of-two imcrements. 

(a) Three years’ full-time study resulting in the award of a Degree or a Diploma approved 
for the purpose, with the satisfactory completion of one year of training in teaching or 
the equivalent. 

(6) Four year’s full-time study resulting in the award of a Degree or Diploma approved 
for the purpose, or a period of full-time study resulting in the award of a Degree or an 
approved Diploma followed by post-graduate study, advanced work or research in the same 
Institution or under the supervision of an Institution of similar standing and amounting in’ 
the aggregate to not less than four years. 

(c) Two-year courses at Training Colleges leading to the status of qualified teacher, 
supplemented by a full-time two-year course resulting in the award of a Degree. 

(2) Four years’ full-time study spent in obtaining one of the qualifications specified in 
Appendix IV to this Report. 


3. Entitling the teacher to the addition of three increments. ; 

(a) Four years’ full-time study resulting in the award of a Degree or Diploma approved 
for the purpose, together with a recognised one-year course of training in teaching: or a 
period of full-time study resulting in the award of a Degree or an approved Diploma 
followed by post-graduate study, advanced work or research in the same Institution or under 





(**) Recognition of this course for the purposes of this Appendix will continue after the 
removal of the College to Eastbourne. . 
(*7) Previously known as Liverpool Physical Training College. 


; 
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the supervision of an Institution of similar standing and amounting in the aggregate to aot 
less than five years. 

(b) Five years or more full-time study spent in obtaining one of the qualifications 
specified in Appendix IV to this Report, provided that five years is the normal period of 
study for such qualification (see Appendix III.1.2). 

4. Special provisions in regard to shortened or accelerated courses. 

Where, owing to war conditions, a course of any of the types mentioned above has been 
compressed into a period of less than three, four or five years respectively, there shall be 
allowed in respect of each period of one term by which the duration of such course exceeds 
two, three or four calendar years respectively, one-third of the appropriate increment. 


III 
Other Courses of full-time study and/or training 


1. Courses similar in duration and otherwise equivalent to those referred to in Section IJ 
above, whether completed in England and Wales or elsewhere, may also’ be accepted, and 
full details of such cases should be submitted to the Minister for decision. Such decisions 
already given in relation to the application of the provisions of Appendix III to the 1945 
Technical Report to particular cases shall continue to apply in the period from 1st April, 
1948, provided, however, that they satisfy the provisions of Section I of this Appendix. 

2. Other courses of study and/or training may also be accepted if they are of such a 
duration and character as are desirable for full-time teachers under this Report and are 
_approved by the Burnham Committee for the purpose. 


IV 
Courses of part-time study and/or training(**) 


In the case of a teacher who, after the age of 18 years, has satisfactorily pursued (4*) 
during a period of four years, concurrently with time spent in industry, or commerce, or in 
professional work, a course of organised part-time study approved by the Minister as likely 
to be of value in the performance of his/her duties, such period shall be treated for the 
purposes of Sections 4(b), 6(b), 7(b) and 8(b) of this Report as equivalent to three 
years spent in approved full-time study and/or training and may therefore qualify for an 
addition of one increment to the minimum and the maximum of the appropriate scale, 
provided that no part of this period shall be counted as equivalent to teaching service 
under Appendix I, Section II, paragraph 3.(*°) 


APPENDIX IV 
I 
Qualifications entitling a teacher to be classed as a Graduate for the 
purposes of Sections 4 (c) (i), 6 (c) (i), 7 (c) (4) and 8 (c) (i) of this Report 
The following qualifications shall entitle a teacher to be classed as a graduate : — 
1. (2) A University Degree.(*°)(*") (**) (*") 
(6) Recognition under the terms of (i) Sections 8, 9 or 10 of the 1920 and 1927 
Secondary Reports of the Burnham Committee, or the corresponding Sections of the 1921 
and 1927 Technical Reports; (ii) Section 3(3)(a)(ii) of the 1938 Technical Report and 


(*°) This provision applies only to teachers who do not satisfy the conditions of Sections 
I, II or II of this Appendix for an increment or increments in respect of full-time courses. 

(*4) The words “satisfactorily pursued” should be read as implying that the student 
should have obtained a qualification as a result of the course. 

('°) A teacher who has once exercised the option either to accept an addition for 
training under these arrangements, or, alternatively, to have his/her (concurrent) industrial, 
commercial, or professional experience reckoned for increments on the salary scale, shall 
not be permitted to change his/her option at a later date. 

(“*) This term is deemed for salary purposes to include degrees of : — 

(a) English, Welsh, Scottish and Irish Universities. 

(4) St. David’s College, Lampeter. 

(c) Dominion, Colonial and other Universities provided that the standard of the 
degree approximates to that of an English University. In the case of such degrees, 
reference should in the first instance be made to the Ministry of Education unless in any 
particular case the qualification held by the teacher has already been considered for this 
purpose in consultation with the Ministry. are 
(*7) Teachers who have passed the requisite final examination and complied with the 

other conditions for the award of a degree are classed as Graduates for salary purposes even 
though the degree has not been conferred upon them by the University. 
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the corresponding Sections of the Reports of 1921 and 1927.(°°) 

(¢) Architecture— 

Associateship of the Royal Institute of British Architects, if awarded after passing the 
Examination of the Institute, or an Examination accepted by the Institute as giving 
exemption from its own Examination. 

(d@) Art— 

(i) The Art Teachers’ Diploma, or the Teaching Certificate for Teachers in Schools 
ef Art, issued by the Ministry of Education or the Board of Education under the 
provisions of Rules 109, or of Circular 1214, or—for teachers who have rendered 
meritorious service as teachers of Art, and who became Certificated Teachers College- 
trained not later than 1st August, 1923—the qualifications required for the Diploma or 
Teaching Certificate referred to above, without the completion of the prescribed course 
of professional training and the passing of an examination in the Principles of Teaching 
and School Management. 

(ii) The London University Diploma in Fine Art (Slade School) provided 

(a) that it has been endorsed under the provisions of Rules 109, or 
(6) that the teacher— 
(i) has passed the Board of Education Examination in Drawing or the 
Ministry of Education’s Intermediate Examination in Art and Crafts. 

(ii) holds a qualification in preliminary general education satisfying the 

requirements of paragraph 2 of Rules 109. 

(iii) The Diploma of Associateship of the Royal College of Art, provided that the 
teacher holds a qualification in preliminary general education satisfying the requirements. 
of paragraph 2 of Rules 109. 

(iv) The Full Associateship of the Royal College of Art.(*") 

(v) The Art Masters’ Certificate, Group I,(°’) if awarded under the Rules of 1901 
and subsequent years. 

Meg se students entering upon their courses at the following Institution not later 
than 1947 :— 

The Specialist Art Teachers’ Diploma of the Edinburgh College of Art with Certificate 
of Training at the Edinburgh Provincial Training Centre obtained under the Scheme 

which came into force on lst October, 1926. 

(vii) Rome Scholars. 

(viii) Holders of the Edwin Austin Abbey Major Scholarship. 

Provided that in each -case they have satisfactorily completed a two years’ 
course of full-time foreign study under supervision approved by the Royal 
Commissioners for the Exhibition of 1851. 

(e) Modern languages— 

(i) French. 

Licence és Lettres. 
Doctorat d’Université (with thesis written and sustained in French). 
Doctorat d’Etat és Lettres. 
(ii) Other languages— 
A qualification of equivalent standard to those recommended for French. 

(f) Science and Technology— 

(i) Associateship of the Royal College of Science (London). 

(ii) Associateship of the Royal College of Science (Ireland). 

(iii) Associateship of the City and Guilds of London Institute. 

(iv) Associateship of the Royal School of Mines. 

(v) Whitworth Scholarship if gained between 1887 and 1922. 

¢g) Music— 

(i) Graduate of the Royal Schools of Music (London). 

(ii) Associateship of the Royal Academy of Music by examination: 

(iii) Graduate of the Royal College of Music: 

(iv) Licentiateship of the Royal Academy of Music with special Teaching Diploma 
of the Academy: . 

(v) Associateship of the Royal College of Music with special Teaching Diploma 
of the College: 


(**) The holders of the following qualifications are not classed as Graduates for salary 
purposes : — 
(a) L.L.A. (St. Andrews). 
(b) B. és L. or B. és Sc. of a French University. 
(**) Other qualifications approved by the Minister as of equivalent standard may be 
accepted as degrees for salary purposes. 
(°°) The relevant extracts from other Reports referred to are reproduced in Appendix VI. 
(*') This is not now awarded. 
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(vi) Associateship of the Royal Manchester College of Music with special Teaching 
Diploma of the College 
provided that 
(2) in the cases of courses numbered (g)(ii) to (v) inclusive, the students 
entered upon their courses not later than the Session 1929-30. 
(6) in the cases of courses numbered (g)(ii) to (vi) inclusive 
(i) at least three years after the age of 18 were spent in full-time study at 
either the Royal Academy or Royal College of Music or Royal Manchester 
College of Music; and 
(ii) not later than the end of the first year of the Course the teacher passed 
ae School Certificate Examination or an equivalent examination in General 
ucation. 


Note.—Holders of honorary distinctions of the Royal Academy and Royal College of 
Music (including the Associateship of the Royal Academy not by examination) will continue 
to be regarded as graduates for salary purposes if at a date not later than 31st December, 
192Y, they had approved teaching service in that status. 

(b) Membership of Professional Societies— 

(i) Associateship of the Institute of Chartered Accountants. 
(ii) Associateship of the Society of Incorporated Accountants. 
(iii) Associateship of the Institute of Actuaries. 
provided that in each case 
(az) the election to Associateship has followed the passing of the Final Examination or 
an examination accepted by the Institute as giving exemption from the Final 

Examination; 

(b) satisfactory proof is given of a good general education up to at least School 

Certificate standard; 

(c) the teacher has had 4 years’ professional experience(**) after obtaining the 
qualification. 
(iv) Associateship of the Association of Certified and Corporate Accountants subject 
to the foregoing provisos (a) and (b) and 
provided that the teacher has had 5 years’ professional experience(*’) after obtaining the- 
qualification; j 
(v) Barristers. (Bar Final); 
(vi) Solicitors. (Final Examination of the Law Society); 
(vii) Professional Associate of the Surveyors Institution; 
provided that in each case the teacher has had 4 years’ professional experience(**) after- 
passing the examination. 
(viii) Associateship of the Institute of Physics; 
(ix) Associateship of the Royal Institute of Chemistry; 
provided that in each case the Associate has passed the Institute’s Examination for Associate- 
ship or an examination accepted by the Institute as giving exemption from the Associate: 
Membership Examination. 
(x) The Pharmaceutical Chemist qualification (by examination) of the Pharma- 
ceutical Society of Great Britain. 
(xi) Membership of the Royal College of Veterinary Surgeons. 
Associate membership of the following Institutions : — 
(xii) The Institution of Civil Engineers; 
(xiii) The Institution of Mechanical Engineers; 
(xiv) The Institution of Electrical Engineers; 
provided that in each case election to Associate membership has followed the passing of 
the Associate Membership Examination, or of an examination accepted by the Institution. 
as giving exemption from the Associate Membership Examination. 
(xv) Associate Membership of the Institution of Structural Engineers provided 
(a) that election to Associate Membership has followed the passing of the Associate: 

Membership Examination after Ist April, 1935, or of an examination accepted after that 

date che Institution as giving exemption from the Associate Membership Examina- 

tion; an 

(b) that the candidate has attained a standard of general education which would 
qualify him for admission to the studentship class of the Institution were he between. 
the appropriate ages for this class. 


(°?) A period of experience which is a requisite part of these qualifications for graduate 
status is not on that account ineligible to be reckoned for increments of -salary, provided 
that not more than two increments may be granted in respect of such period. In respect 
of teachers in service on 31st March, 1945, teaching service may be reckoned towards the- 
period of requisite professional experience. 
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(xvi) Associateship of the Textile Institute provided that election to Associate 
membership has followed the passing of the Preliminary Examination or equivalent 
educational qualification recognised by the Institute, and the examination in General 
Textile Technology. 

(xvii) Associateship of the Institution of the Rubber Industry obtained after 
examination. 

(44) Miscellaneous— 

(i) The First Class Colliery Managers’ Certificate together with the Diploma of a 
Mining College recognised by the Ministry of Fuel and Power. 

(ii) The Extra Master’s Certificate of Competency of the Ministry of Transport 
by examination passed after 1st March, 1931. 

(iii) The Extra First Class Engineer’s Certificate of Competency of the Ministry of 
Transport. ) 

(iv) Qualifications obtained by Officers and non-commissioned Officers who have 
reached ranks in His Majesty’s Forces promotion to which has followed a course of 
study or training which the Committee, in agreement with the Minister, accept as 


equivalent to courses of study resulting in the award of a degree. 
2. Other industrial, commercial or professional qualifications and experience which are 
accepted by the Committee in agreement with the Minister. 


II 


Conditions(**) for the Payment of the Addition in respect of First Class 
Honours provided by Sub-Sections 4 (c) (i), 6 (c) (ii), 7 (c) (ii) and 


1. 


8 (c) (11) of this Report 


The holder(**) of one of the following Degrees, with First Class Honours, is 


entitled to receive the addition— 


University 7 ‘i Degree 
Birmingham Bachelor of Arts (B.A.) (Special or General) (from 1920) 
Bachelor of Science (B.Sc.) (from 1921) 
Bachelor of Commerce (B.Com.) (from 1948) 
Bachelor of Laws (LL.B.) 
Bachelor of Medicine (M.B.) 
Bachelor of Surgery (Ch.B.) 
(Degree diplomas are not presented on graduation, but graduates 
are supplied with certificates on request). 
Bristol Bachelor of Arts (Special) (B.A.) 
Bachelor of Arts (General) (B.A.) 
Bachelor of Science (Honours) (B.Sc.) 
Bachelor of Science in General Science (B.Sc.) 
Bachelor of Science in Engineering (B.Sc. (Eng.)) 
Bachelor of Laws (LL.B.) 
Bachelor of Medicine (M.B.) 
Bachelor of Surgery (Ch.B.) 
Bachelor of Dental Surgery (B.D.S.) 
Cambridge Bachelor of Arts (B.A.) awarded in virtue of a First Class in any 
Honours examination which by itself fulfils the examination 
requirements for the candidate’s graduation, or awarded on a 
performance in two Honours examinations if that performance 
includes First Class Honours in Part II of any Tripos. 
Durham Bachelor of Arts (B.A.) 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


of Arts in Fine Arts (B.A.) 

of Arts in Town and Country Planning (B.A.) 
of Architecture (B.Arch.) 

of Medicine (M.B.) 

of Surgery (B.S.) 

of Dental Surgery (B.D.S.) 


(**) The conditions laid down should be regarded as applicable to the teacher during 
the period of his/her course leading to the degree. 

(°*) The holding of such a degree should be verified by the production by the teacher 
of the graduation diploma issued by the University. Where the teacher is unable to 
produce this diploma, the claim should be verified by reference to the Registrar of the 
Once a claim has been so verified, it need not be verified again in 
the event of the teacher entering the service of another Local Education Authority. 


University concerned. 


University 
Durham (conid.) 


Leeds 


Liverpool 


Londoa 


Manchester 


Oxford 


Readiag 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
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Degree 
of Science in Pure Science (B.Sc.) (incl. Gen. Hons.) 
of Science in Applied Science (B.Sc.) 
of Science in Agriculture (B.Sc. (Agric.) ) 
of Commerce (B.Com.) 
of Laws (LL.B.) 


of Arts (B.A.) (including B.A. Hons. (Gen.) 1936-40 only) 
of Science (B.Sc.) 

of Laws (LL.B.) 

of Commerce (B.Com.) 

of Medicine (M.B.) 

of Surgery (Ch.B.) 


Bachelor of Dental Surgery (B.Ch.D.) 
Bachelor of Arts (B.A.) 1903-35 
Bachelor of Arts in Special Studies (B.A.) (from 1932) 
Bachelor of Arts in General Studies (B.A.) (from 1932) 
Bachelor of Commerce (B.Com.) 1924-40 
Bachelor of Arts in Architecture (B.A. (Arch.) ) 1903-10 
Bachelor of Architecture in Architectural Design (B.Arch.) 1920-32 
Bachelor of Architecture in Architectural Construction 

(B.Arch. ) 1920-32 
Bachelor of Architecture (B.Arch.) (from 1932) 
Bachelor of Science (B.Sc.) 
Bachelor of Medicine (M.B.) 
Bachelor of Surgery (B.S.) 
Bachelor of Dental Surgery (B.D.S.) (from 1914) 
Bachelor of Laws (LL.B.) 
Bachelor of Engineering (B.Eng.) 
Bachelor of Veterinary Science (B.Vet.Sc.) 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


of Arts (B.A.) 

of Science (Special or General) (B.Sc.) 
of Science (Economics) (B.Sc.(Econ.) ) 
of Commerce (B.Com.) 

of Divinity (B.D.) 

of Laws (LL.B.) 

of Science (Engineering) (B.Sc.(Eng.) ) 


of Arts (B.A.) 

of Science (B.Sc.) 

of Laws (LL.B.) 

of Medicine (M.B.) 

of Surgery (Ch.B.) 

of Dental Surgery (B.D.S.) 

of Arts (Economics) (B.A.(Econ.) ) 


of Science (Technology) (B.Sc.(Tech.) ) (from 1924) 


(Graduates are not presented with a certificate on graduation). 


A Degree in which the teacher was placed in Class I of the final 
examination in one of the following schools: 

Literae Humaniores 

Mathematics 

Natural Science 

Jurisprudence 

Modern History 


Theology 


Oriental 


Studies 


English Language and Literature 
Modern Languages 

Philosophy, Politics and Economics 
Geography 

Agriculture 


Forestry 


Psychology, Philosophy and Physiology 


Bachelor 
Bachelor 
Bachelor 


of Arts (B.A.) 
of Science (Special or General) (B. 5c) 
of Science (Agriculture) (B.Sc.(Agric.) ) 


University 
Sheffield 


Wales 


Scotland 
St. Andrews 


Aberdeen 


Edinburgh 


Glasgow 


Ireland 
‘Queen’s, Belfast 


National, Dublin 


Bachelor 
Bachelor 
Bachelor 
Bachelor 


Bachelor 


Bachelor 
Bachelor 
Bachelor 
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of Arts (B.A.) 

of Science (B.Sc.) 

of Medicine (M.B.) 

of Surgery (Ch.B.) 

of Dental Surgery (B.D.S.) 

of Engineering (B. Eng.) 

of Metallurgy (B.Me.) 

of Science (Technology) (B.Sc.(Tech.) ) 


(from 1923) 
(from 1923) 
(from 1923) 


(Graduation diplomas issued prior to 1920 did not show the class 
of honours awarded). 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


of Arts (B.A.) 

of Science (B.Sc.) 

of Music (B.Mus.) 

of Laws (LL.B.) 

of Architecture (B.Arch.) 


Master of Arts (M.A.) 


Bachelor 


of Science (B.Sc.) 


Master of Arts (M.A.) 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


of Science (B.Sc.) : 

of Science (Agriculture) (B.Sc. (Agric.) ) 
of Medicine (M.B.) 

of Surgery (Ch.B.) 

of Science (Engineering) (B.Sc. (Eng.) ) 


Master of Arts (M.A.) 


Bachelor 
Bachelor 
Bachelor 


of Science (B.Sc.) 
of Science (Engineering) (B.Sc. (Eng.) ) 
of Science (Agriculture) (B.Sc. (Agric.) ) 


Master of Arts (M.A.) 


Bachelor 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 
Bachelor 


_ Bachelor 


Bachelor 
Bachelor 


of Science (B.Sc.) (Pure Science—from 1921) 
(Engineering — from 1923) 


of Arts (B.A.) 

of Science (B.Sc.) 

of Laws (LL.B.) 

of Commerce Science (B.Com.Sc.) (up to 1948) 

of Science (Economics) (B.Sc. (Econ.) ) (After 1948) 
of Agriculture (B.Agric.) 

of Medicine (M.B.) 


of Arts (B.A.) 

of Music (B.Mus.) 

of Science (B.Sc.) 

of Agricultural Science (B.Agr.Sc.) 

of Commerce (B.Com.) 

of Science (Dairying) (B.Sc. (Dairying) ) 
of Engineering (B.E.) 

of Architecture (B.Arch.) 

of Veterinary Science (B.Vet.Sc.) 
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UOnwersity Degree : 
Trinity College, Senior Moderatorship in one of the following groups :— 
ablin Mathematics 
Classics 


Mental and Moral Philosophy 

Experimental Science 

Natural Science 

History and Political Science 

Modern Literature 

Legal and Political Science 

Engineering Science 

Celtic Languages 

Oriental Languages 

(The Degree Parchment did not state the class of degree). 


2. The foregoing list may be amended from time to time by the Burnham Comnnittee 
on the advice of the Joint Committee of Reference. Representations regarding the list 
should be made in the first instance to the Joint Hon. Secretaries. 


3. The holder of a First Class Honours Degree of a University which was in the 
United Kingdom when the degree was conferred is entitled to receive the addition, as is 
also a teacher who passed the requisite final examination and complied with the other 
conditions for the award of such a degree when the University was in the United Kingdom, 
even though (a) the University had ceased to be in the United Kingdom when the degree 
was conferred or (b) the degree has not been conferred. 

Trinity College, Dublin, and the National University of Ireland are deemed to have 
ceased to be in the United Kingdom on 31st March, 1922, the date on which the Irish 
Free State (Agreement) Act became law. 

In the case of Cambridge and Oxford Universities, women who otherwise satisfied the 
conditions for the award of a degree as set out above are entitled to the addition, even 
though the regulations of those Universities for the time being in force precluded the 
cenferment of the degree upon them. 


APPENDIX V 


Categories of Students to be taken into account in deciding the College 
Establishment of Senior Assistants 


The following are the categories of students which are to be taken into account in 
deciding the College Establishment of Senior Assistants in accordance with Section 6(d9 
of this Report: — 


1. Students preparing for 

(a) University Degrees (including Intermediate examinations for Degrees). 
(6) Higher National Diplomas. 

(c) Higher National Certificates. 


2. Students preparing for qualifications which are recognised by the Burnham (Technical) 
Committee as entitling a teacher to be classed as a graduate. (See Appendix IV to this 
Report.) 


3. Students preparing for Full-time College Diplomas. 


4. Students preparing for such other diplomas, certificates and qualifications as may be 
determined by the Burnham (Technical) Committee to be of appropriate standard. 
The follewing have so far been approved under this heading: — 
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EXAMINATION 
Ordinary National Diploma 


Year 


2nd & 3rd Years of 3 year course 
Both years of 2 year course | 





Ordinary National Certificate 3rd year 
National Diploma in Design kay All years 
University Diploma in Public Administration ... All years 
University Diploma in Social Science “ ... All years 
Colliery Managers’ Certificate... ey is ... All years 
Mine Surveyors’ Certificate roe ms: i ... All years 
Library Association Ue cok - tg ... Registration and Final 
Advertising Association ... #3 wis Binal 
Fellowship of the Spectacle Ma! kers Company ik os 3Kinal 
Fellowship of the British Optical Association ... ... Final 
Institute of Cost and Works Accountants af ... Iater and Final 
Institute of Municipal Treasurers and Accountants .... Inter and Final 
Chartered Institute of Secretaries Aa An ... Inter and Final 
Institute of Industrial Administration ... +e ... Inter and Final 
Rating and Valuation Officers’ Association 3 ... Inter and Final 
Auctioneers and Estate Agents’ Institute ae .... Inter and Final 
Chartered Insurance Institute .. a ie ... Inter and Final 
Institute of Bankers (Cert. A.LB.) wie FA us. Parts) band: 2 
Incorporated Sales Managers’ Association bist see. Final 
Institute of Transport... Nia ap tage ... Associate and Graduate 
Institute of Builders is ae: ie ie ... Licentiateship 
Chemists and Druggists ... aw aut ie ... Inter and Final 
Pharmaceutical Society ... sa ost are ENE Patri 
First M.B. 
Associate Membership, Institution of Chemical Engineers Inter and Final 
Associateship of the Royal Sanitary Institute ... Scereitial 
Associateship of the Institution of Heating and 
Ventilating Engineers ih, Re ty ... Inter and Final 
Ist Class Engineers Certificate of Competency of 
Ministry of Transport ... The Course 
Masters Certificate of Competency of Ministry of : 
Fransport sue vik Nhe my Medd .... The Course 
CITY AND GUILDS OF LONDON INSTITUTE EXAMINATIONS 
Subject Years Accepted 
(A) Chemical, Metalieecicnl and Allied Industries— 
Paper Manufacture ... ; ... Final; Last year only 
Soap Manufacture ... ae aH: pe Fi * sslaneyen tise 
Brewing we Wits “i ay te oe Sit aser ania ates 
Coal Processing : ee ae Hy PP ae 
Coke and By- Products Manufacture ee 12 = Last two years 


Coal Tar Distillation and Crude Intermediate 
Products Manufacture ... a bes site d 


Low Temperature Carbonisation ... re sy) aaa 

Hydrogenation of Coal and Oils ... ae 99° : Bravd se 

Technology of Gas Manufacture and Supply is 00 Sy ae 

Gas Fitting ... Final year only 

Principles and Practice of Metallurgical Operations Inter. 3rd year: Final Ist and 
2nd years 

Leather Manufacture Be sits .... Final year only 

Leather Dyeing and Finishing de bed », last year 

Dyeing of Textiles (Silk, Wool, Cotton) . ... Inter. 3rd year: Final lst and 
2nd years 


(B) Textile Subjects— 


Woollen and Worsted Manufactures ae _,, f Inter. 3rd year: Final Ist and 
2nd years 

Cotton Spinning : 

Cotton Manufacture (Weaving) Pah 

Manufacture of Hosiery and Knitted Goods . 

Mill Engineering and Services on 

Industrial Organisation , 

Chemistry as applied to Textile Industry . 

Appreciation of Colour and Design for Producers 


” ” .? ” ” 7 
”» ” ” $9 ”» ” 
39 9 ” 39 bad 99 


” ” °° ” °? oa 


9° 29 ”? 3” ” ” 


(C) 


(D) 


{E) 


tF) 


as 
~_ 


(H) 


(1) 


J) 
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Electrical Subjects— 

Telecommunications : — 
Telephony 
Telegraphy 
Radio-Communication 
Transmission and Lines ... 
Technical Electricity 
‘Electrical Installation Work 


Electrical Engineering Practice 


Mechanical Engineering and Allied sen a 

Machine Design : 

Pattern-making 

Foundry Practice f ats 

Machine Shop Engineering (Machinist Turners’ 
and Fitters’ Work) =. ee 

Motor Vehicle Technology . 

Iron and Steel Shipbuilding and Naval Architecture 


Building Subjects— 
Carpentry and Joinery 
Woodcutting Machinists’ 
Brickwork aie 
Masonry : 
Plasterers’ Work ... 

Painters’ and Decorators’ Work 
Plumbers’ Work 

Builders’ Quantities 


Work 


‘Heating and Ventilating Engineering 


Structural Engineering 


Artistic Crafts and Printing Trade Tv aaaes 
Cabinet Making 

Photo-Engraving (incl. Photo- lithography) 
Photography 4 


Miscellaneous Subjects— 

Breadmaking (incl. Flour Testing) 

Flour Confectionery (incl. Confectionery Design 
and Decoration) ... Bhan pap te ay ee 

Flour Milling 

Illuminating Engineering 

Boot and Shoe Manufacture 

Tailors’ Cutting and Tailoring Retail and Wholesale 

Mine Surveying “% 

Milk Processing and Control 


Woitient Subjects— 
Teachers’ Certificates in Domestic By bancigt Dress- 
making, Millinery, Needlework, Ladies’ and 


Childrens’ Tailoring, Home Upholstery AR 
Cookery Subjects— 
Part-time Teachers’ Certificate in Cookery ... 
Handicraft— 3 


Examinations for Teachers of Handicraft (Wood- 
work and Metalwork) oY 


Final: Ist and 2nd years 


Ath and 5th years 
C only 
Parts 1 and 2: Final year 


” 
for Course 


Final: last year only 


Final: last year only 


4th and Sth years. 


29 ” 99 ” 
Final: lst and 2nd years 


Final: last year only 


Final: last year only 
” ”> ” ” 


Inter. last year: final course 
Full Technological Courses 


” bed 9 
Final Course 
Final: 1st and 2nd years 


Whole of the Course 


The Course 


The Course 
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Relevant Extracts from previous Reports 
Relevant Sections of previous Reports which are referred to in the main text 
of this Report are reproduced below. 
1. Section 4(3)(a) of the 1921 Technical Report (to which Section 5(b) of this 


Report refers) : — 
“ Additions to the above scales: — (Scales for Graduate Assistants). For a good 


Honours dégree or its Technological equivalent, as determined by the Local Education 
Authority, to the minimum £25; to the maximum £50, the normal scale increments to 


apply throughout.” 
The amounts of £24 and £48 were later substituted for £25 and £50 respectively. 


(Recommendations appended to the Award of The Rt. Hon. The Viscount 
Burnham in respect of the salaries of teachers. June, 1925.) 


2. Section 5(b) of the Burnham Technical Report, 1945 : — . 
“(b) Teachers who on 31st March, 1945, were in receipt of an allowance under 
Section 4(3)(a) of the 1921 Technical Report of the Burnham Committee shall, so long 
as they remain on the staff of the College, Institute, or School, continue to receive an 
allowance over and above scale salary at a rate not less than that received on 31st March, 


1945.” : 


3. Appendix V of the 1938 Technical Report (to which Appendix II to this 
report refers) : — 


‘‘ War Service. (Section 16 ‘a) (iv) of Report) 
1. The following types of war service (see Circulars 1244, 1318 and 1336) may be 
counted for increment purposes : — 

(a) Service with H.M. Forces (Soldiers, Sailors or Airmen). 

(b) A period of disablement owing to medical treatment for wounds or other 
disabilities contracted when on war service with H.M. Forces, up to a maximum 
of 12 months, on production of satisfactory evidence that the Teacher was 
unable to resume or continue teaching duties, or was unable after demobilisa- 
tion to complete his preparation for the teaching profession. 

(c) Service with the Allied armies in a combatant capacity, provided that the Teacher 
was in recognised teaching service in England, Wales or Scotland before the 


war. 
(d) Service which has been accepted by the Naval or Military Authority for the 
purpose of the issue of the Victory Medal or the Mercantile Marine War Medal. 


2. The following are examples of types of war service which are not taken into account 

for increment purposes : — 

(a) Voluntary periods of service after the Armistice (but provided they do not exceed 
12 months in duration, they do not invalidate actual service during the war 
from being counted). 

N.B.—There was no voluntary service with the Navy. 

(4) Service with Army Reserve W. In the case of Teachers who had service with 
the Forces prior to transfer to Army Reserve W, the date of demobilisation may 
be taken to be the date of discharge from Army Reserve W. 

(c) A period of internment as a civilian prisoner of war. 

(2) Munitions work. 3 

(e) Service in a University O.T.C. (N.B.—This does not include service in the 
Artists Rifles O.T.C. or Inns of Court O.T.C. which is regarded as war service.) 

(f) Service with the Forces of the Crown before the age of 18. 


3. The following classes of Teachers are allowed to count war service as defined in 
paragraph 1 above for increment purposes : — : 
(a) Men who were serving as full-time Teachers at the outbreak of the war or later— 
Provided that they resumed such teaching at the first opportunity after 
demobilisation, or the interval between demobilisation and resuming 
teaching was occupied by a full-time course of study for a degree, or in 

preparation for the teaching profession. 

(6) New Entrants—Graduates— 

As regards men Teachers who only commenced full-time teaching service after 
the war and had not been in any other occupation prior to the war, war 
service is coun*ed for increment purposes on the Graduate Scale, subject to 


the following conditions : — 
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(i) The Teacher must have entered upon full-time teaching service at 
the first opportunity after demobilisation, or after the completion 
of a full-time course of study for a degree, or in preparation for 
the teaching profession. A short period of temporary teaching 
service whilst waiting for admission to the University is ignored. 

(ii) If the total period spent in such full-time course of study falls short 
of three years, the difference between three years and the period 
actually spent in the course (both before and after enlistment) is 
deducted from any period allowed (for salary purposes) for service 
with the Forces. For this purpose, the University year is taken 
as commencing on Ist August and ending on 31st July. 

(c) New Entrants—Non-Graduates : — 

(i) Men possessing qualifications accepted by the Board as equivalent to a degree 
are treated as Graduates and dealt with as in (4) above. 

(ii) Certificated Assistant Masters are dealt with in accordance with Circular 1227. 
(See Appendix V to Standard Scales Report.) 

(iii) In the case of other Assistant Masters, war service is counted only if the 
Teacher possesses suitable and substantial qualifications based upon a course 
of full-time study of at least two years’ duration (e.g., courses of study in 
Art or Music). In such cases the normal period of full-time study required 
for the qualification is substituted for three years in (4) (ii) above. 

(d@) In the case of women Teachers war service is counted only if it is of the type 
coming under paragraph 1 (d), was commenced before 14th June, 1917, and 
if the teachers concerned satisfy the conditions set forth in (a2), (6) or (e) 
preceding. 

4. War service is counted for increments on the scale which was appropriate to the 

Teacher before his entry on war service, except in the following cases :— 

(a) Teachers who proceeded to a University and obtained a degree before resuming 
teaching are treated as new entrants (see paragraph 3 (6) preceding). 

(6) Teachers in foreign service prior to the war, who resumed teaching in a school in 
England, Wales or Scotland immediately on demobilisation, have their war 
service counted on the same scale as is appropriate to their post-war service. 
if. however, they returned to foreign service after demobilisation, their war 
service is not counted for increment purposes. 

(c) In the case of Teachers serving in Secondary or Technical Schools before the war,. 
who were awarded War Degrees whilst on Active Service, the war service is 
counted at Non-Graduate rates up to the date of the award of the War Degree, 
and at Graduate rates afterwards.” 


4. Sections 8, 9 and 10 of the 1927 Technical Report (to which paragraph 1(b) 
of Section I of Appendix IV to this Report refers) : — 


‘* Consideration for Existing Teachers 


8. A Local Education Authority, in considering the placing of Non-Graduate teachers. 
on the Graduate scale, should accept a less exacting standard for teachers who were in 
the service of the Authority on the Ist April, 1921. 


Non-Graduate Teachers already placed on a Graduate Scale 


9. In Schools to which this Report relates where there were in force definite scales. 
for Graduates and Non-Graduates prior to lst April, 1921, or the date of the adoption 
of the 1921 Report, if later, and where a Non-Graduate teacher had been placed by the 
Local Education Authority on such graduate scale, such recognition shall continue in the 
application of the new scales. 


Long Service Non-Graduate Teachers 


10. In Schools to which this Report relates, the Local Education Authority is recom-. 
mended to recognise the case of Non-Graduate teachers of adequate educational 
qualifications whose service in such Schools has been of a meritorious character and who 
were appointed on or before 1st April, 1912, by placing such teachers on the Graduate. 


Scale.” 
Sections 7, 8, 9 of the 1921 Technical Report and Sections 8, 9, 10 of the 1920 and 


1927 Secondary Reports are in similar sense. 


5. Section 3(3)(a)(ii) of the 1938 Technical Report (to which paragraph 1(b): 
of Section I of Appendix IV to this Report refers) : — 
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‘* Grade I]J—Graduate Assistants 
Assistants in this Grade will be of two kinds :— | 
(ii) those whose industrial or commercial qualifications and teaching or other experience 


entitle them in the opinion of the Local Education Authority to be placed in this grade. 
NOTE: The Board’s approval must be sought for all cases proposed under (ii).” 


Section 4(3)(b) of the 1921 Technical Report and Section 3(3)(a)(ii) of the 
1927 Technical Report are in similar sense. 


APPENDIX VII 


Basic Scale Salary (without additions) for each year of service 


Scales for Assistants 


eR a LE 
l 











Completed years of service 4 oa Men | Women 
£ £ 

0 300 | 270 
1 315 282 
2 330 294 
3 345 306 
4 360 318 
5 5 fe 330 
6 a ae 2a, a sp pins! 390 342 
7 ape tia ake ate aut Soaghe id 405 354 
8 a ve ea eat aa te 420 366 
9 ne cas ae at Re At Hpi | 435 378. 
10 ves vs ie thay ys he hia 450 390 
11 re A ek ise ws ae see 465 402 
12 ve ain Pie aa oe es rag 480 414 
13 ee ee a sue gs ae we 495 426 
14 ee et sik 4 ak ae fer 510 438 
15 fe pe bm: Ps Hy ie 38 525 444 








Scales for Senior Assistants 


Completed years of service 














Scales for Departmental Heads 






































Men Women 
Years | Grades Grades “ 
 @. |G) Gi) Gv) | | @ 4 Gi | avy | @®) 
Geri owe? Se et bee Zonk ah Se OE s £ £, 
0 . | 700; 800 950 , 1,100 | over’) 560; 640 760 880 | over 
ls ..: | 72547825 1 OFS e125 fi 195048 5a" mo60| 780 900 | 1,000 
2 EA ils TION S50 1 1,0008h4 1,150 | 600 680 800} 920 
FA. 77S | B29 Ae lO AL Lo 620 700, 820) 940} 
4  .., | 800 | 900} 1,050 | 1,200; | 640; 720) 840! 960 | 
See ti BOS, 2s 1,225 | 660 | 740 | 980 | 
6 | 850 | 950 1,250 | | 680 | 760 1,000 | 
/ 
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For purposes of illustration, the following representative scales for men and womem 
indicate the method of asses8ing salary, with additions, on the basis of increments accruing 
in respect of completed years of service. 


























Head Dept. 
Grade II 
(Women) 
Grad. (no 


training). 


Be ees cae 


aes Senior Head Dept. 
Assistant Senior Assistant Grade IV 
Completed Assistant (Woman) Assistant (Woman) |(Man) Grad. 
years of |(Man) Non-| Grad. Ist |(Man) Grad. Non- lst Class 
service Graduate 3)}Class Hons. 4 yrs. Graduate Hons. 
years trained’/Degree 5 yrs.) trained 3 yrs. Degree 4 yrs.| 
trained trained trained 
Z £ > oe £ 
0 315 342 760 pee LUy5 
1° 330 354 785 592 1,200 
2 345 366 810 612 15235 
2, 360 378 835 632 1,250 
4 | 375 390 860 652 1,275 
5 390 402 Pi se 1,300 
6 405 414 . | pa L525 
7 420 426 ae | — | 1,340 
8 435 438 — | — / i 
9 450 450 — — | -- 
10 465 462 aa | — — 
11 480 474 Bevis Wh Hepat een eth ee 
12 | 495 486 sou | — — 
13 ' 510 498 ane — | —- 
14 525 510 — —— — 
15 oli Oa hactn v8 ered epee au sali le 
16 555 | 528 . nee — os 
17 | 570 / a | — — = : 
| | | 





———— en 


Woman Assistant promoted Senior Assistant on 1st September, 1948, Graduate; 5 years 
training. At date of promotion receiving an allowance under Section 5(a) at rate of £120 
per annum and at the maximum of the salary scale for Assistants. 


Plus 7/12 of £20 


Scale salary (excluding additions under ag ea 4(b) ate 
(c) of Report) 
Allowance under Section 5(a) BE Report 


Salary eluding additions as at date of promotion 


Therefore Scale salary as Senior Assistant (excluding additions 
under Sections 6(b) and (c) of Vegas at date of 
promotion 

Additions for graduation and training 


Total salary on promotion 


Salary as from lst April, 1949 (uniform a ate a date) 
assuMing continuous service - 


3 
444 


580 
60 


640 


= 


640 
11 


651 


13s. 4d. 


13s. 4d. 


Thereafter increments of £20 accrue on each succeeding Ist April, assuming continncon 
service, as laid down in Section 10(b) (i) of the Report. 
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Man Head of Department Grade II. Appointed Ist April, 1946. Graduate, 3 years 
training. On Ist April, 1946, entered the Head of Department scale then in force at 
a point two increments above the minimum. Remains Head of Department Grade II on 


and after Ist April, 1948. 
Salary as from 1st April, 1948, as calculated under Section 
10(c) (ii) of this Report. | 


Minimum of Scale - - - - 

Addition to minimum of 2 increments as allowed on Ist 
April, 1946 - - 

2 increments of £25 in respect be service as Gpade: II Head of 
Department to 31st March, 1948 - - - - 

Addition under Section 7(b)~ - - - - . - 

Addition under Section TC C1} - - - - - 


p= 
800. 


50 


50 
15 
30 


945 





Thereafter increments of £25 accrue on each succeeding 1st April, assuming continuous 


service, as laid down in Section 10(c) (i) of the Report. 


Man Head of Department Grade 1. Appointed 1st April, 1946. Graduate; 4 years 
training. Remains Head of Department Grade I from Ist. April, 1948 until 31st March, 
1950. Appointed to post of Head of Department Grade II on Ist April, 1950. 


Salary as from Ist April, 1948 as calculated under sub-section 
10(c) of this Report. 


Minimum of scale Grade I - - - 
2 increments of £25 in respect of service as ‘Grade I Head of 
Department to 31st March, 1948 “ - - 
Addition under Section 7(b) : - - - - - 
Addition under Section 7(c) (i) - - - - - 


Salary from 1st April, 1948 - : = 2 


Assuming continuous service— 
Salary from lst April, 1949 = i . . 


£ 
700 


50 
30 
30 


810 


835 





{Salary as Head of Department Grade 1 on Ist April, 1950, excluding additions for - 
training and graduation (£800 per annum) is the same as the minimum of the scale 
for Head of Department Grade II, so that the teacher enters the latter scale at the next 


higher point (£825 per annum) }. 
Point of entry into Grade II salary scale - - - : 
Addition under Section 7(b)~ - : 5 . 2 
Addition under Section 7(c) (i) - : : : E 


Salary from 1st April, 1950 = : s 3 


- 
825 

30 

30 


885 





. Thereafter increments of £25 accrue on each succeeding 1st April, assuming continuous 


service, as laid down in Section 10(c) (i) of the Report. 


Man Principal. Appointed on Ist April, 1948 (at age of 50 years). 


Approved salary 


scale £950 rising by annual increments of £50 to a maximum of £1,150. To serve in the 


“London Area.” Graduate Ist Class Honours degree. 5 years training. 


Salary from Ist April, 1948. 


Minimum of scale - 

Addition under Section 8(b) 
Addition under Section 8(c) 
Addition under Section 9(a) 


Salary from 1st April, 1948 -- meee : he 2 


‘ ' ‘ ' 
. 


£1,088 





Thereafter, subject to continuous service and to the provisions of Sections 9(a) and 14 
of this Report, increments of £50 accrue on each succeeding 1st April until lst April, 1952 
when the salary would become £1,240 + £48 London Addition=£1,288. On 1st April, 
1953 a final increment of £15 is paid to reach the scale maximum (see Footnote (23) ). 
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Reference 
Subject ak ee fue 
| Section, etc, of Report Page 
A. 
Absence without Pay aes arg = ...| App. I I para. 3 -(d) ah 17 
Accelerated Courses ye id, ue ...| App. III II para. 4... &o, 21 
Additions to the Scales :— ; 
For Assistants ... oa tee ...| § 4 (b) and (c) 6 
For Heads of Departments i ...| § 7 (6) and (c) 9 
For Principals § 8 (4) and (c).. 11 
For Senior Assistants 5 § 6 (8) and (c) ... 8 
For Teachers in the London Area ee ee Se ee 11 
Aggregation of Periods of Service ... at Band ADD. Lod fe 4 a7 
Allowances over and above Scale Salary : 5 yf 
Annual Increments ... ae LA eb INOtE SKA A 6 
Approved Schools—Service in . -} App. 1° para ‘(a) a 18 
Architectural Qualification equivalent to a ” Degree Apis V EL pataosie (atten: 22 
Army Educational Corps—Service in iss Lye tkODy by ak pata. Ll. tay ep 18 
Army Schools—Service in ... Pie io rep... LL parasar @) Cir q 18 
Art Qualifications equivalent to a Degree ia) ...| App. IV I para. 1 (d) 22 
Art Teachers Diploma a to wo Ape IV.1 para t (2) 20 32 
Assistant(e), Year in France or other Foreign 
Country: 
As Service ane! SA fe AG tel APP leil” patacd te) 18 
As Training ... oe ee wee -e-| App. III I para. 3 (@) 19 
Assistants : — 
Additions to Scales... ie a .»-| § 4 (5) and (c) a2 6 
Scales for Seay (ak s., one ae 6 
Associateships entitling Teachers to be classed as 
Graduates Te a Jak poe PoE AODr Ee LVialae ie sats 21 
B. 
B és L. or B és Sc., teachers Ape uce a ...| Note (48) bt bags 22 
Breaks in Service... 3 as ua § 222-06) el 13 
British Empire—Service in ... ¥>| App. III ‘para. 1 (6) e) meee 18 
Burnham Technical Committee, Constitution of... § 1 (a) | 5 
CG 
Categories of Students for College Establishment of 
Senior Assistants ... dk of App. V ot ge 27 
Certificates of Technical Colleges accepted by 
Burnham Committee a ...| App. III I para. 8 ee. 20 
Certified Efficient Elementary Schools—service in App. I II para 1 (a) ae 1 
‘Colliery Managers Certificate a aut vest App. IV L para): (Fy! G)..>. 24 
Colonial Service ae a. er da -s>( App, LAT parayl (Bh) (i) <:: 18 
‘Commercial Experience om AP a ...| App. I II para. 3 18 
Committee of Reference te 1 RS oa Daal 4 
Constitution of Burnham Technical ‘Committee LS) GED (aes 03) aay 5 
Correct Position, Calculation of ... oN fale Galo a oe x ri 12 
D. 
Date of Application of Scales ox at: eee ba ae 14 
Day Nurseries—Service in ... af ae ..-— App. 1 I para. 1 (a) ae 17 
Degree Equivalents ... hay Sa Ps ty oben a 


-: 21 
Degrees—Additional Increments for ee he $f "4 (c), 6 (c), 7 (c) and 6, 8,9, 
Bae): 11 


36 


INDEX—continued. 


§ Refers to a Section of the Report. 


Paragraphs of the Appendices are indicated by para. 





Subject 





D.—continued. 
Departments—Recognition as and Grading of 


Diplomas of Technical Colleges aoe PY, Burnham . 
.| App. III I para. 8 
ist ae IDI para Ee) 


Committee 
Disablement after War Service 
Divided Service—teachers in 
Dockyard Schools—Service in 
“ Doctorat” Degrees (France) 
Dominion Service ae ee ‘ye , 
Duration of Scales ... ape Hak 3 fo 


E. 


Egypt, service in 

Empire, service in Schools in British 
Equivalents to a Degree a 
Existing Teachers, Salaries of 

Extra First Class Engineer’s Certificate 
Extra Master’s Certificate of Competency 


Ee 


Farm Institutes—Service in 
First Class Honours Degrees 


Foreign Languages. 


See Modern Languages. 
Foreign Service am 


owe eee ee 
Froebel Teachers’ Certificate, 3 years training for .. 


Cy 


Graduates : — 
Additions for 


Qualifications entitling a teacher to be classed 
as. 
Guernsey, service in 


H. 


Heads of Departments : — 
Additions to Scales 
Correct position on Scale 
Definition of suk 
Scales for 


1 8 


Incremental Date... if. 
Increments, withholding of 
Industrial Experience oy 
Industrial Schools, service in 





- . 
. ° . 
e . . 








.| App. III II para. t “(b) 





-| App. I II para. 1 (4) 


§ 7 
wf) § 10 
ah VR 

§ 7 
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of Report 





§ 7 (e) 
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App. I II para. 1 (c) 
App IV I para. 1 (e) ks 
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App. I II para. 1 (4) (i) yd 
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App. IV I 
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App. IV I 1 (7) (iii) 
App. IV I.1 (4) (ii) 
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| 

4 

: 
| 





$$ ie (c) (ii), 6 (c). (ii), 7} 


(c) Gi 8 (c) (ii) and 
App. IV II yee the 


.| App. I II para. 1 (b) (ii) 


(iii) (iv) and I para. 3 


(a) (iv) 


8, 4 , 6 toler! 7 ne and 
em 1V To 


ee and (c) 


ay (iii) 2 
and App. VII 


§ 12 
§ 11 


Sit App. I Il para. 54, 


App I II para. 1 (a) 
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Institutions Certified under the M.D. Act, 1913, 

service in . 3 Dad 
Instructor Officer, R.N.—Service as ae ee 
Isle of Man—Service in 
Interchange of Teachers 


4% 


Jersey, service in : f 

Junior Art Departments, service in 

Junior Instruction Centres—service in... 

Junior Technical, Commercial and Housewifery 
Schools, service in ; Sok 


L. 


Lampeter, St. David’s Colles 

Leave without Pay 

Licence es Lettres 

L.L.A. St. Andrews 

London Area: — 
Additional Payments for Teachers in 
Definition of 7 vee 


M. 1 
Man, service in Isle of 
Mandated Areas, service in 
Marine Schools, service in .. Lee 
Migrant Teachers, calculation of salary OF eee mea 
Ministry of Labour Training Centres, service in 
Modern Languages, Qualifications set Ca to a 

Degree “i 

Music, Qualifications. equivalent to a Degree 


N. 


National Diploma, study for 

Nautical Training, service in Schools of 
Naval Schoolmaster, service as 

Naval Schools, service in 

Northern Ireland—service in be 
Nursery Schools and Classes, service in 


O. 


Officers in H.M. Forces, Course of Training accepted 

as equivalent to training for a Degree -; 
Organiser, service as : A bk a. 
Overseas Service... a 2 ves es mes 
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